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Message from our Chair Lode Godderis 
 
Dear Modernet friends, 
  
Another year is almost finished. 2016 was an Olympic 
year with great performances and memorable stories. 
  
A great deal has been achieved in the past year, about 
which we can be proud off. I do not only refer to the 
meetings we had in Amsterdam and Prague, but also 
to intensive networking activities, common projects 

and publication. 
  
In 2017 we will keep up to good work, with a back to back meeting with 
EPICOH in Edinburg and also with several Horizon 2020 projects which are 
being prepared within the Modernet network.  
  
I would like to finish this message by thanking all the hard working 
colleagues who have made major contributions in the realizations of the 
Modernet during the last year and I hope that I can keep on counting on you 
for the coming year. 
  
On behalf of the Modernet Board, I wish you all a Merry Christmas and all 
the best for 2017! We look forward to seeing you all next September in 
Edinburgh. 
  
Lode 

 

 



 
Report from the MODERNET meeting in 
Prague 
20-21/10/2016 
 
This year’s MODERNET meeting with the title: 
"Occupational and environmental diseases; 
from nano-problem to big data" took place in 

Prague.  The meeting gathered MODERNET members from all over the world.  
 
Beside the rich scientific and social program, two meetings of MODERNET 
members were also held during the conference. The main topics discussed in 
the meetings were: 1) Overview of MODERNET members and financial 
situation; 2) Current activities and future plans of MODERNET; 3) Organisation 
of the next MODERNET meeting; 4) Composition of the steering group and 
roles.  

Overview of MODERNET members and financial situation 
Firstly, Annet Lenderink (AMC Coronel Institute Occupational Health) presented 
past events organised by or involving MODERNET. Among other, some of the 
significant events were the opening of the bank account at KBC Leuven 
(6/11/2015), as well as donation from surplus of the COST Action 1002IS 
MODERNET of the AMC (19/11/2015).  
 
Beside these events on the financial plan, MODERNET participated in a number 
of scientific meeting and conferences. Some of them are the SIMLII conference 
in Milano (25-27/11/2015), conference in Amsterdam on European Conference 
on Carcinogens: “Preventing work-related cancer" (4/2016), 34th conference de 
Médecine et Santé au Travail Paris (23/6/2016). In addition, MODERNET session 
was held at the EPICOH conference in Barcelona (7/9/2016), as well as at the 
ISES conference 2016 (session on detecting NERs) (12/10/2016). 
 
Furthermore, several new members joined the MODERNET group recently and 
currently there are 48 registered members. The members are informed on 
MODERNET activities, they receive the Newsletters, and have a reduction on 
fee for conferences.  
 
Finally, Annet presented the budget of MODERNET for the year 2016. This was 
followed by a discussion on further financial possibilities, especially potential 
application for the next COST Action (7/12/2016).  

Current activities and future plans of MODERNET 
Lode Godderis (KU Leuven) presented current scientific collaborations 
involving MODERNET. This includes collaboration with EU-OSHA on work-
related diseases, namely three reviews of research, policy and practice on 
rehabilitation and return-to-work after cancer, work-related diseases caused by 
biological agents and sentinel and alert systems in OSH. Also, MODERNET is 
currently involved in the projects regarding the evolution of burnout in the EU 
and vibration-related diseases. In addition, possibilities for collaboration with 
European Commission were discussed as well the impact of EU legislation on 
the work of MODERNET.  



 
Future research ideas and plans were also considered, mainly focusing on 
Horizon 2020. Participants agreed to form the core group of people that would 
focus on the Horizon 2020 program for the next year (Vincent Bonneterre and 
Henk van der Molen). There are two calls that are of special interest for 
MODERNET: the call on Big Data and Human Exposome. These calls will be 
followed up by Lode Godderis. Claudio Colosio will lead the group focusing on 
the Public Health topics. Pierluigi Cocco will join this group in order to include 
sleeping disorders as a potential topic of interest. Beside the Horizon 2020, 
additional possibilities include call for tenders VT/2016/027 concerning: 
Multiple Framework Contracts for the provision of services related to the 
implementation of Better Regulation Guidelines (Directorate-General for 
Employment, Social Affairs and Inclusion of the European Commission): partner 
and country experts: PPMI Group, UAB (Vilnius). 

Organisation of the next MODERNET meeting 
Another discussed item was the organisation of the next MODERNET meeting. 
There was a suggestion to organise the next MODERNET meeting together with 
the EPICOH meeting at the end of august 2017. This could be organised in a 
form of a joint morning session and a separate afternoon session of 
MODERNET.  
In general, comments of the other MODERNET members were supportive. 
General concern was on the costs of the meeting that could be rather high due 
to the location of the meeting (Edinburg, Scotland). Tim Driscoll will lead the 
organisation of the next meeting. Alternative locations are Slovakia 
(possibilities for integration with Congress of occupational medicine) and 
Germany (Berlin or Dresden).   

Composition of the steering group and roles 
Finally, we considered division of the tasks within MODERNET members.  
There was an agreement on forming the group for nanoparticles within the 
MODERNET. This group will be coordinated by Daniela Pelclova. Participants 
were encouraged to think about the potential legislative support for activities 
of this group. Participants also expressed their concerns on the quality of 
performed research on nanoparticles. For instance, one of the obstacle when 
performing research on nanoparticles is a limited number of exposed workers 
in the studies.  
 
There was an idea on the possibility of developing guidelines/protocol that 
would determine standards for performing research on exposure and health 
effects of nanoparticles. In addition, it is of high importance to perform 
adequate exposure evaluation and monitor early effects of nanoparticles. 
Moreover, participants pointed out the importance of the link between 
description of nanoparticles and their definition as well as identification of 
features of nanoparticles that are important for their toxic effects. These 
concerns could be further elaborated within the nanoparticles group. 
 
Other members also took over responsibility for certain tasks. Delphine 
Rieutort agreed to take over the secretary position. Regarding the newsletter, 
there was a suggestion to create a sequence of countries that would be 
responsible for a specific newsletter edition. The idea was supported by the 
other members. It was agreed that three newsletters should be produced each 



year. Chiara Foresti was chosen as a coordinator who would make a list of 
countries and take care of the important dates regarding the newsletter.  
 
We also discussed the possibilities to make MODERNET more trending. There 
were several suggestions. For instance, MODERNET-related topics could be 
included in the OSH wiki. Jill Stocks agreed to take responsibility for this task. 
Furthermore, popularisation can be encouraged via different social media, such 
as Twitter. The already existing means of popularisation (website, newsletter) 
should be further improved and upgraded.  
 
Moreover, participants were invited to think about the ideas for a better 
campaign pledge for the EU-OSHA campaign on healthy workers of all ages. It 
was agreed that the text will be circulated so that people could send their ideas 
and suggestions. 
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Modernet official campaign partner EU-OSH campaign on healthy 
workplaces for all ages 

 
 
https://healthy-workplaces.eu/en/campaign-partners/modernet  

By 2030, workers aged 55–64 are expected to make up 30 % or more of the 
workforce in many European countries. The retirement age is increasing in 
many Member States and many workers are likely to face longer working lives. 
Efforts must therefore be made to ensure safe and healthy 
conditions throughout working life. 

The Europe 2020 strategy identifies demographic change as one of the major 
challenges that Europe faces. To address this, the European Union 

https://healthy-workplaces.eu/en/campaign-partners/modernet
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2010:2020:FIN:EN:PDF


(EU) Strategic Framework on Health and Safety at Work 2014–2020 outlines 
measures to promote good practice and improve occupational safety and 
health (OSH) conditions for all workers. 

The ageing workforce presents various challenges for all those involved in 
managing OSH: 

 Longer working lives may result in longer exposure to risks. 

 There will be more workers with chronic health problems and specific 
needs. 

 Older workers might be more vulnerable to certain safety and health 
hazards. 

 The high rate of work-related health problems in certain sectors and 
jobs that involve a heavy physical and/or mental workload, manual 
work or atypical working hours must be taken into account. 

 Disability prevention, rehabilitation and return to work are of increased 
importance. 

 At the society level, age discrimination needs to be dealt with. 

Why it is important 
Significant benefits to workers and employers can be gained by tackling barriers 
to a sustainable working life. By following good occupational safety and health 
(OSH) management practices, the health of the entire working population, from 
those new to the job market to those nearing retirement, can be improved. 
 
One-quarter of workers report that their work affects their health and that they 
would not be able to do the same job when they are 60. However, OSH risks 
can be dealt with, resulting in a safer, healthier and fairer working environment 
for all. 
 
Finally, challenges relating to demographic change can cause problems for 
companies and organisations, from general labour shortages to shortages of 
skilled workers and concerns about productivity and absenteeism. However, by 
fulfilling their legal obligations and promoting healthy working practices for all 
ages, employers are likely to see reduced staff turnover and improved 
productivity. 

Involve everyone 
The key is to involve everyone — employers, managers and workers — in 
working together to create a safe and healthy work environment for all. 
 
Managers should allow workers to raise issues and encourage them to help find 
solutions. A good manager will inspire and motivate workers, understand their 
strengths and weaknesses, and encourage them to work towards shared goals. 
A supportive environment, where morale is high and older and younger 
workers within an enterprise cooperate and communicate well with each other, 
is vital. 
 
By sharing their knowledge of the workplace with employers and managers, 
workers can help to identify problems and to find and implement solutions. 
Consulting workers — and thus creating a climate of trust and respect — is key 
to successfully managing risks. 

http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=COM:2014:332:FIN%20


 
Cooperation between human resources (HR) management and those 
responsible for occupational safety and health (OSH) is particularly important 
when it comes to meeting the challenges presented by ageing and a diverse 
workforce. HR policies — for example on work–life balance, working time, 
lifelong learning and career development — have a big impact on safety and 
health. It is crucial, then, that HR policies support OSH management for all age 
groups, taking into account the characteristics, needs and motivations of all 
employees. 

What can be done? 
Preventing work-related accidents and ill health throughout life is key, as health 
in later life is affected by working conditions in earlier life. The young workers 
of today are the older workers of tomorrow. 

A holistic approach to occupational safety and health (OSH) management, 
taking account of all factors that could influence safety and health, is essential. 
Human resources (HR) policies can play a big role in ensuring that risks, 
especially psychosocial risks, are well managed. Rehabilitation and policies on 
return to work after illness are also increasingly important in the context of an 
ageing workforce. 
 
An example of the holistic approach to OSH management is the ‘work ability’ 
concept. Work ability is the balance between work demands and individual 
resources. The promotion of good work ability requires good leadership and 
worker participation. 
 
Employers are legally required to carry out risk assessments, which should take 
into account age-related risks. Older workers, however, are not a homogeneous 
group: differences in functional capacity and health between individuals 
increase with age. Diversity must therefore be taken into account in assessing 
risk. 
 
Changes in an individual’s functional capacities can be addressed by adapting 
work, for example by using equipment to reduce physical workloads or 
providing training in appropriate lifting techniques. It should be remembered 
that good workplace design and organisation benefit all age groups. 

Campaign materials like guides, leaflets, power point presentations etc. are 
available at the official offices of Modernet in Leuven. Contact Lode Godderis 
( Lode.Godderis@med.kuleuven.be) if you need something 

 

Modernet Meeting 2017 in Edinburgh   
 

The ICOH Scientific Committee on Occupational 

Medicine will hold a one day scientific meeting, 

planned to be run in conjunction with Modernet, 

on Wednesday 30th August 2017 as part of the 

mailto:Lode.Godderis@med.kuleuven.be


 

EPICOH meeting in Edinburgh, to be held from 28th-31st August. 

More details will be available in January, when the call for abstracts will be 

released. 

 

Modernet Membership and fee 
 

Modernet is an international membership association, in which members are 

individual persons - involved in work or dedicated to research into the objectives of 

Modernet. 

Modernet has three classes of members: "Professional," "Emeritus," and “Student”. 

Professional Membership: any person involved in work dedicated to the objectives of 
Modernet. Each Professional Member shall pay annual dues as established in 
accordance with these statutes. Each Professional Member shall have one vote on all 
matters on which members are entitled to vote, and shall be eligible to hold office. 
 
Emeritus Membership: any person who was formerly involved in work dedicated to the 
objectives of Modernet, who is currently retired and not employed on a full-time basis. 
Each Emeritus Member shall pay annual dues as established in accordance with these 
statutes. Each Emeritus Member shall have one vote on all matters on which members 
are entitled to vote, and shall be eligible to hold office. 
 
Student Membership: any person enrolled in a higher education program who has an 
interest in promoting the purpose of the organization as set forth in these statutes. 
Each Student Member shall pay annual dues as established in accordance with these 
statutes. Each Student Member shall have one vote on all matters on which members 
are entitled to vote, and shall be eligible to hold office.  
 
Any person who shall, upon application, show active employment, affiliation or 
matriculation and provide payment of dues, may become a member of the appropriate 
class. 
 
Become a member for 25 euro per year, running from 1-1 until 31-12 
It has to be paid into the Modernet bank account 
 
Here you can find all the information on membership of 
Modernet http://modernet.org/content/membership 
Here you can register as a member http://modernet.org/content/modernet-
membership-registration-form 
Here you can find our statutes http://modernet.org/content/modernet-statutes 

KBC Leuven attn. Modernet 
IBAN: BE13  7370 4433 8339 
BIC: KREDBEBB 
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